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Abstract

This research examines demographic diversity between mentors and proteges on
international internships. Using a sample of 138 interns on six-month overseas
assignments, the results indicate that interns who are different in nationality and gender
from their mentors are much less likely to receive task-related, social-related, and career-
related support from them. Moreover, this deficit in mentoring is associated with poorer
socialization to internship assignments, lower levels of learning about international
business, lower likelihoods of receiving and accepting job offers from internship
employers, and lower perceived career instrumentality of the internships. The
implications of the results for future research on mentor-protege diversity and the design
of international internships are discussed as well. Copyright © 1999 John Wiley & Sons,
Ltd.
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How can internships and other forms of experiential or service learning be designed to best
accomplish academic goals? This article explores the benefits and pitfalls of experiential
education by looking at the relevant scholarly literature and at students' and faculty
members' experience with the American University—Amnesty International USA Summer
Institute on Human Rights. Overall, faculty and students report that internships, when
integrated with traditional classroom learning, greatly enhance learning overall. The article
suggests strategies for structuring intern



